
   
Sophia Forum - Director – The Role 

 

 

Sophia Forum is a national UK charity which promotes and advocates for the rights, health, welfare 

and dignity of women living with HIV through research, raising awareness and influencing policy. Its 

work reaches women with different ethnic, faith and gender identities, sexual orientations, ages, 

immigration status and relationships with the criminal justice system. 

Women represent roughly a third of people living with HIV in the UK. However, women living with 

HIV remain extremely under-represented in medical trials, programmes, policy and research. They 

also often face complex issues, including violence, stigma and poorer mental health. Moreover, trans 

women are often invisible in the response to HIV and experience far greater intersectional 

difficulties when accessing healthcare and meaningful engagement in HIV spaces.  

Sophia Forum ensures that women living with HIV are meaningfully involved in all its work and is led 

by a collective of women of diverse ethnicity, age, gender identity and sexual orientation. 

Some of our activities include: 

• an advocacy programme; 

• bringing together information and research on issues affecting women living with HIV; 

• creating partnerships with organisations and individuals delivering services;  

• building relationships with policy makers. 

Sophia Forum trustees have been working tirelessly since its inception in 2008 to meet our advocacy 

aims and deliver meaningful events and resources to the communities we support. As both our voice 

and footprint grow, we are keen for our team to grow. 

As part of the strategic review, the Board has identified the need for a senior executive leading on 

the development of the organisation. Working closely with the Board of Trustees, the successful 

applicant will: 

• Explore and evaluate the initiatives identified as part of the strategic review, and other 

initiatives if relevant; 

• Develop the business plan of the organisation and identify the funding and staffing required 

to support it; 

• Develop the fundraising strategy of the organisation;  

• Secure funding for existing programmes, future ones, and for the staffing required as a 

result of the organisational review; 

• Increase the profile of the organisation and the issues it seeks to address, to the media and 

other stakeholders, and develop a communications strategy;  

• Develop partnerships necessary to the implementation of the business plan . 

 



   
The successful candidate will have relevant experience at senior level, preferably in a similar 

setting. They will have thorough experience in organisational development, fundraising, and 

communications. They will have experience in setting up strategic partnerships, as well as building 

on existing ones.   

They will be directly accountable to the Sophia Forum’s Board of Trustees who leads the overall 

strategy of the Sophia Forum. 

The Board of Trustees has committed to funding this post for three years as part of the progress of 

the business plan. Any future related costs would be met through fundraising by the post holder.  

How to Apply  

Please return your CV and letter of interest before April 20th 2020, by emailing it to the Sophia 

Forum at: info@sophiaforum.net  

We will be unable to consider those applications that are submitted after the deadline.  

 

 

Key dates  

 

• Closing date for applications is:                 April 20
th

 2020  

•  Interviews will be held on:   April 27
th

 2020  

 

For Further Information 

 

If you would like to discuss the role in more detail, please email info@sophiaforum.net  

Due to the nature of the work, this post has a genuine occupational requirement to be open to 

Female’s only and is exempt under the Equality Act 2010 pursuant to Schedule 9, Part 1 

The Sophia Forum is an equal opportunities employer. We actively promote diversity and strongly 

encourage applications from within BAME communities, other under-represented groups, and from 

those who have overcome significant adversity in their lives and are now able to inspire others 

positively through their journey and progress.  

See Job Description and Person Specification for more information.  


